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rWCKDIMO  PA5E  FLANK-NCT  fILMSD 


FliiRKOKMANCt';  OR  D3  ICRUViINA'l’ION? 


I.  General* 

Doon  the  height  of  ' a police  officer  afflict  his  job 
performance  to  such  a decree  that  it  justifies  discriminating 
against  persons  of  short  stature?  This  is  the  question  that 
is  being  raised  by  the  public  as  more  concern  is  generated 
for  equal  rights  and  discrimination. 

Height  requirements  in  civil  police  agencies  have  been 
challenged  in  court  as  discriminatory  and  arbitrary  (Hardy 
V,  Stumpf,  Smith  v.  Troyan,  etc.)  which  indicates  tlie  same 
challenge  will  probably  face  the  Military  Police  heiaht 
requirements  of  a minimum  5 '9"  for  males  and  5 ’9"  for  females. 

II . Purpose  t 

Since  the  Department  of  Defense  or  Military  Services 
have  not  conducted  studies  on  the  relationship  of  hcji'Mit 
versus  job  nerfor'mance  and  the  discriminatory  effects  of 
a minimum  iieight  requirement,  it  is  necessary  to  review  civil 
studies  and  court  cases.  T)iis  review  should  d(>termine  the 
issues,  their  relationship  to  tiie  Army,  and  to  de  Ine  if 
the  Military  Police  hoisht  req\)irements  are  jus,  ti  fled  t > an 
extent  they  would  survive  a court  chailen^'e. 

This  survey  is  dir'ccted  at  determining  the  re  1 a t i onsh  i ti 
<^f  iiei'riit  to  job  nerformance  a-id  imnlicatirns  of  race  and 
sex  d i sc  ri  ft  i na  t i on  oo  a minimum  liei'''ht.  roo\i  i rfM'ien  i . 


III.  Uofinition  of  Job  Porformai  ;o : 

Tho  ri  i o t,  iono  ry  ripfinition  o norfornancR  i ;■  "a  fori'O] 
exhibition  of  =;kill  or  talent."^  okill  or  talent  can  t)e 
ex^iibited  nhynically  or  mentally.  The  phynica]  anii  mental 
skill  or  talent  of  a police  officer  can  be  dlviriecl  into 
three  general  categories.  Having  the  intelligence  to 
understand  the  law,  the  physical  ability  to  enforce  the  law, 
and  the  intellectual  and  physical  ability  to  communicate 
the  precise  details  of  a violation  of  the  law.  It  will  be 
assumed  that  heifht  only  relates  to  the  physical  ability 
to  enforce  the  law. 

IV.  Physical  and  Knvironrnen  tal  Differences: 

The  nhysical  ability  to  enforce  laws  is  infltuMiced  liy 
the  environment  in  which  the  laws  are  to  bf>  enforced. 

The  physical  duties  of  civil  and  I'Hitary  I'olice  are 
different.  Civil  police  duties  are  aenerally  patrol iiirr, 
traffic  control,  accident  investiga  tions , crimirial  inve:;ti- 
gations  and  crowd  control.  Military  Police  have  the  same 
general  duties  as  the  civil  police  plus  physical  security 
surveys?  civil  court  liaison;  conducting  and  control  liiu’ 
ceremonies;  VIP  security;  convoy  escorts  under  combat  con- 
ditions; security  of  sensitive  areas;  Prisoner’  of  Wai- 
control;  refugee  control;  and  perform  as  combat  infant, ry 
when  required. 
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There  are  also  differences  in  the  a^e  of  t.h»'  community 

served  and  the  r.iilil,ary  police  arid  eivil  nolie(',  I’he 
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averae'e  ai-^e  of  t.he  II. j Ar’my  soldier  is  22.2, 


Since  ac;o  IH  in  the  niinirnurn  for 


le  Military  Police,  their 


avora^je  ar.e  choulil  be  equivalent  the  avcirifre  r.(>lfiier. 
The  averaire  aee  of  the  civil  police  ir,  30.7.^  Within  a 


ponulation  often  referred  to  an  the  hifrhent  crime  a«:e,  Military 
Police  ai-e  younser  than  the  civil  police  officer  and  perceived 
to  be  lean  mature. 

With  rhyei  rn]  ami  environmental  dif^'erencen  between  the 
military  and  civil  conmunitien  and  their  respective  noli  re 
forces,  civil  studies  will  r,ot  be  cnripletoly  atmli  cable  to 
the  Militarv  Police. 

V.  Physical  Indicators: 

To  enforce'  laws  with  minimum  force  necessary  normally 
means  a muehnud  i tu'  an  offender  with  the  l(;ast  boii  i 1 y iti.inry 
ext>ected  of  the  reasonable  'an  under  tin?  (cx  is  ti  nr  circur’!- 
stances.  Tb.e  use  of  deadly  force  is  strictly  con  t. ro  I l<;<i 
b'/  law  and  i r.  an  undesirables  and  seldom  nectuu' my  duty  of 
a police  oft'i''er.  In  other  words,  pulliiv;  the  tr’icrer'  of 
a pistol  is  ' normally  rear.onablo  for’ce  op  ra’  isonable 
indicator  ice  job  performance , Desirable  nhysical 

indicators  for  police  job  performance  is  the  strcM'f^th, 
skill  and  physical  influence  that  ininimi'/er.  iniury  to  t h(> 
offender  nr  polim'  officer'  when  nakinr  an  apprehension. 

How  thfrrr  df»’s  tp,'  (pies  t ion  o^"  heiclit.  r’e  1 -r  tr'  tar  sir'<'nrUi, 
skill  and  rhyrrical  influruice? 

m 

Heirht  is  rerH;r"rllv  a I.  I.r  i bu  ted  trr  increamd  t rmts  i (i , 
t'hysical  influrmor'  whioh  redmurs  Mu'  like1ib'’od  (^c  br’in'- 
assaultml,  'rnd  th"  afility  t a S(>e  nv(>r  cr-owds  which  h'  1 r'.s 
to  control  nuolic  disordr'rs. 


Doin,‘T:  able  to  net;  ov(;r  ( owdr;  by  a tailor  per'Ron 


cannot  bo  dianuti‘d.  Thia  5 r:  dof  lilely  an  advanta>ie  for  a 

taller  perron  providing:  ho  ir;  taller  than  the  crowd. 

There  in  little  doubt  that  the  phyairal  influmre 

of  a lar#':e  person  would  reduce  the  likelihood  tliat  he  would 

be  assaulted  by  a smaller  person.  The  heavily  muscled,  not 

fat,  broad  shouldereri  and  r<?latively  narrow  hinped  male  is 
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the  most  favorable  imat^e  to  the  public.  It  is  possible 
the  offender  who  is  smallei”  than  the  police  offirei'  may  be 
prone  to  attack  the  officer  to  increase  his  self-esteem 
since... many  youriK  adult  males  find  small  body  size  a threat 
to  self-esteem  and  tend  to  depreciate  their  own  personal 
worth  based  on  this  perception.^ 

"Body  build  is  markedly  related  to  strenr:th  and 
strenfcth  correlated  s isni f icantly  with  height  and  weirht."^ 
It  is  doubtful  that  all  taller  men  are  stronger  than  the 
shorter  man,  but  on  the  averaiie  it  is  more  often  true  than 
not.  To  ensure  that  heifrht  is  related  to  streneth  tlien 
weight  must  also  be  considercjd. 

VI.  Assault  as  an  Indicator: 

7 

The  averare  male  offender  is  ?0  inches  tall  and  con- 
versely the  civil  police  officers  between  6H  atid  6o  inches 
are  assaulted  more  than  they  should  bt; . I’he  hi  sliest, 
pereentafres  of  assaults  are  apainst  5*9"  officers.^ 

Studios  from  the  JiOS  Anreles  and  iVashinrton,  D.C.  Police 
Departments  support  t.he  theory  that  the  shorter  of'f’''er  is 
more  likely,  under  pivon  c i r-cumstanees , to  hr.*  assaulted. 


i. 


onnt  relnti  'tiriiin  vnl.h  was  foi4'i(J  in  '■itaior  ilmar- i.i  <‘iit 


for  assail]  on  offisiM-",  auto  acoiiionts,  (itn'aT'ti'a'n  t oi  i: - 
P-laintn,  i n ,iu '■  i os  on  '■1111.7,  'an  der'T  otmni  1 1 coi'im'on'i'i  t i oris  . " ' 

Ther-e  is  ohvionsly  somo  oontrovarsy  ovfir  Uio  validitv 
of  studies  t,)ra  t have  hoon  condueLed  on  height  re  1 ui  P'  riion  t.s . 

It  must  bo  a. 1 aimed  tha theno  are  sliort.comi  n -'s  in  ttio 
studies;  tlior'ororo,  on]y  the  trend  round  in  all  sl.udies 
should  be  c ons  i do  red . 'i'ho  t.r'ond  is  that  shorto'r  orficer's 
are  assaulte'i  norf  tlrm  taller  officers.  It  is  unknown  it 
';ho  nore  fre'nient  as  a.u  I t.s  ofM  ,n  result  oj'  nor-enuiou  t>v 
the  offender  or  i rovocation  b.y  the  shorter-  offioe'  . 

VII.  Imp]  i ca  t io'is  for  Fema  1 os  1 

Tiie  t.T’end  for  nial  e no]  ic('  officers  has  been  >'■;  !.'i  l>  I i sIi'm’ , 
I'lit  tiiere  Ir've  not  hern  am  studies  on  female  po  li  ce  of  l'■'■'o•■s. 
It  could  b('  ^oncl.iided,  inravl  <>n  tlie  trend  oC  rimvious  stnd’'e>’, 
thaf',  the  slu'i-tor  ffuiia  1 e v;ou  1 d be  ass'iul  t'-  i r-ior(>  than  the 
taller  male.  The  i mp  1 i ca  t,  i on  fiere  is  that  female  nolice 
officer  hei  hi,  re  a u i ra>men  ts  should  he  t.lie  same  as  males; 
ho'wever,  in  ’s  t noliee  de  t'a  r tmen  ts  and  l.lie  l•ilit'lr•;/  Pi'll  ice 
have  a lovier  h('i"ht  rf'')ii  i rem>.'u  t for  frmal- n.  This  dichetsmy 
imnl.ies  that  hei>-ht  ''ontiot  be  .|ob  rierfor’  -ince  ■•.■I  1 ted  since 
the  male  and  f eii-a  1 e I'olice  o'ficer  mnsl  t'"i  fnr-m  t.lie  rare 
functions.  :',eme  ncini.s  tuit  miaht  lie  e^>ns  i de  ••<'d  'n  .iusf- 
f'/ircr  this  di^-hotoy  ir  tlii  t sociel.y  s I,  i M h-s  '•  'ii''er'>iit 
i rna  ii^e  of  f er-;,a  1 m ; ^ ^ meri  1 r ■■  ■ ir ' t as  1 ’ k e 1 y to  a a u i t ’i  I em  1 I e 
as  they  ar'>  a m-i  1 e ; rol'ee  ■I'eicies  rr,ner-illv  'io  nat  allow 
fenale-  t'"'  ’ it'Ol  1 1 epe  ; '’od  femi  I e'-  t'"  .still  ' oi'h,  I t r 


Jam- 


..r.ac,Tr.nontua-  1 V/Q  Ami  riAflila.. 


Until  thesn  ntHtonienln  art?  o'Mifii  imi,  thr  ntTnd'irfip; 
permit  female?:  tn  ne  shorter’  thar  malua  will  be  difficull 
to  justify. 


VIII,  Diaer i m ination I 

Maintaining  the  same  height  requirement  for  females 
and  males  will  discriminate  against  the  majority  of  females. 
Even  thourh  job  performance  may  be  affected,  in  197^1  the 

California  Court  of  Appeals  ruled  it  illeeal  to  disqualify 

. . . 11 

the  ma.iority  of  females  by  a height  requir'cment.  The 

imnlicatiofi  of  tiiis  court  df;cision  is  that  regnrdless  of 

job  performance  relationship,  height  for  females  wiil  be 

lower  than  males  nr  the  hei'^ht  for  males  must  i>e  lowered  to 

the  female  standards.  In  197*5  a hei"-ht  requirement  of  S'H" 
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for  police  officers  v;as  upheld  in  the  US  Court  of  Anneals. 

This  court  decision  implies  that  a 5'^”  height  standard  is 

legal  even  if  tiio  majority  of  females  are  disqualified, 

providin'’'  the  reiiuirement  is  the  same  for'  males  an<)  females. 

Kegardless  of  the  court  decis-iions  to  allow  a minimum  hei‘''ht 

re(\uirement , the  Uenartment  of  Justice  has  threatened  to 

with-hnld  federal  funds  from  those  poliecr  det5artments  with 

a minimum  hei^rht  requirement  unless  they  adrrqu'itely  show 

] <3 

the  relationship  of  lieif’-ht  and  ,iob  performance.  An 
inriuiry  smit  t,o  th»>  I'enar'tmf'nt  of  Justiot'  request, in'  infor- 
mation on  what,  justifies  a minimum  heiefit,  re  lu  i ''oment. , 
recoivorl  no  response’.  Howovc'r,  it  must  be  as  'um'’d  that,  t.lie 
Uenartment  uf  .Turtt.ice  has  some  st.andard  whieh  they  eonsidr'r 
adequate  to  justify  a mininium  height  r-eiiu  i rer.'en  t. . 

U)  scr i m i n-a  t i on  hv  r'sce  has  been  unsuopes  ' fu  1 1 y ehallenred 
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in  th(;  Ud  Ciuirt  of  Aiponl.'. 


The  on.ly  nrnblem  v/ilh  tlir  < iu’’t  (i(;cision  i l;  thn  i,  it. 

only  diF;tnin'uui  the  cinr^’-e  of  discrimination  becnrse  there 
were  no  national  studies  to  indicate  spani  sh-suranmeii  indi- 
viduals having  an  aver-a^^e  iieisiit  of  less  than  If  there 

were  a national  study  coruiucted  which  rroveci  that  the  aver'a^ce 
height  of  a race  was  less  tiian  the  minimum  heiaht  of  a police 
agency,  then  this  discrimination  issue  could  be  raised  arain. 

A study  of  Law  Enforcement  Officers  ccmducted  in  19?6 
indicates  that  Mexican  Americano,  Puerto  Ricans  and  Cubans 

are  shorter  than  other  ethnic  groups.  Findings  of  average 

1 7 

heights  of  police  officers  were j ' 


Etimic  Background 

Mean  Hcnrht 

Black 

70.20 

Mexican  American 

6b..  11 

Pu(?rto  Rican/Cuban 

6B.71 

i’hiropean,  Northern 

70.^17 

European,  Southern 

69.17 

i'luropcan,  IVcster’n 

70.21 

Irnerican  Indian 

6o.c,7 

’.Vhite  American  (01. her) 

7 0 . A.  1 

Mean  Avora<-e 

70.12 

Since  the  i.ilitaT'y  Police  minimum  height  for  males  is  5''^" 
it  is  possible  tiiat  a high  per'centa.ge  of  Mexican  Amer'icans , 
Puerto  Ricans  and  Cubans  would  be  ineligihlii. 

There  is  another  aspect  of  discrimination  v/hieli  should 
be  consider'ed.  The  courts  have  consistantly  rcriuirfui  schools 
to  integrate  on  tlie  basis  of  percenLag,e  of  local  population 
of  an  ethnic  croun.  If  the  national  populit.ion  wore  known 
* MV  the  pcr’ccnt.a  e of  ail  ethr\ic  grouris  and  the  avcra  -e  h<M”ht 
of  each  ethnic  iryonp,  it  would  bf;  simnle  to  deti'cipine  t lie 
discriminatory  effects  of  a minimum  hf'if'^ht  re  in  i rri'>ei\ t . 


1 

! 
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For  eK'UipIf',  if  twon^.y  ]M'*'conL  o Uu;  i'T-'okr,  two  iiorcunt 
of  tlio  G'ii>'u-io,  five  onrconl  of  tl  - i.ioxic'in  Amo  r i o ' no , 
ru?  I,  the  mitiit-’urn  hf!i"'.ht  requiroment  tiien  there  won  hi  i)o  no 
rj  i '-er  i '>1  ■ na  t i on  if  th(!00  ''K>ofn,.ntan-eo  roprooon  teh  the  nati.oi.nl 
ave ••a.'^f'O  for’  theon  ethnic  ‘n'otipr;.  iJritil  nuch  emt'orical 
eviderTCO  in  available  only  tiie  suii.ioc  t,  i vt;  deciGionn  of  t.he 
oourta  can  bo  nnod  and  they  r.roaently  rnipnor't  a minirmm 
heiyht  ro'ini  romont  of 

The  tliviioal  Di  Rquali.  f i ca  t i.  on  Study  partia.lly  Rnivro.r- to 
a 5'9"  naif'  iioit^ht  reciulromon  t . Thin  atud'/  aiiowrrd  tliat  of 
tho  724,186  maloo  t.’xainimnl  oot.wotm  auyuat  196b  and  .Jaruiary 
19?U,  thf'  ono:'  b(rtw(-M’n  th('  'won  of  21-S^  ha.ri  an  averao-e 
hoio;ht  by  ot.h.riic  e-rounn  an  fol.lowat^'^ 


St'nnic  Ironp 
Ganc  n:  ian 
No 

Other 


lie: tn  Hf'  i yli  t 

60.?'' 

66.  Q? 


ForcmH/na'  o''’ 

No.  Sui'voyc'd 
. /■ 

Id 


In  lo66  tho  av(r’”a <'•!'  aae  of  an  imiividual  in  tlio  \rriy  wa.-, 

??.2  with  ari  avera 'o  iioi'^iit.  of  68.71.^'*  The  avo'-a  o i\o  i -ht 
accordin'^  to  the  Mf'dica]  Dinqnali  f i ca  ti  on  itndy  i 6f.o,;i. 

The  avora.^o  iuriyht  of  the  individual  in  tin'  ar’j'ry  in  re;’'ii> 
fairly  constant.  The  5*9"  miniimun  he  i ’'’t  r(>on  i i v-im 'on  I foi’ 

male  f-ii.litai'v  Poliofi  In  caily  nli  ditiy  toijo''  than  too  

of  the  piopn  I 1 t i('n  '/iiioh  t.hoy  servo.  Tf  the  i.il't  M'y  r('1ic( 

Inn  a conu'o.",  i t ' on  of  8.5/'  c'ni''ar.  i am  , Id  ' n>>’t'n  o,,,!  .no  . 

m 

of  other  otlin'o  ■tenn",  then  thora>  won)  ! ho  no  n i i •,  i ,,  n ' on  . 
IX.  Senior  Polio..  Officer  Vi«>wni 

//hen  d i orninn  i ri'’:  'iny  nnifes-i  uni  ’ii-ld  il  i • niy  ('  'h-.'it 
ponne  t'a  consul  I,  with  fV'r’Sf.i  no  1 wit'”  ..y  > e ” i ”t  ci ' a ■!  traiiii”.- 
i n tha  t o».  ■ • ■ ' on  . 


> Ml  } 


In  t-.lio  ly'r.r  n"  ij'iiUi  v.  Ti"V'’ui  t’  ■ Ilj  l o*"  -■.on'l-:  ir-:’ 

'if  t’noii-  H i \ to  rni'  no>  n i-i 'i  )ilnu::i  fif  S'K" 

ho^'iu'3<!  "...  M('1  i i,(vj  I i moii;/  In  auni'O'  I;  ’ir  V'  r xt;  ■ ii  r'^f"  ■(  i 
'v-if.  f.'iily  by  o-xiorl,-  'vi  Ihout  niv  rolicf*  ■ or  Mxri'’'' . "‘ 

b'*n(,'fi  <Mi  1.1"^  ('nl.v  nu’'voy  tif  nenixir  I-ililnry  rclico  L r r j , 


th<;  UJ  Ai’'-  y c 

' 1 u 1 1 i j u:;  t. 

sur'r'C't  till’  pr'e..e,> 

.'■(  1. 

liei  -ht  re  ;u  i r-'iiK;  i t.s 

since  sixty-"' 

1 VO  t'l'-x'i 

(.'tit  i adis  ite  L'e.a  t 

CM  f 

■r"-i1  h”i  -hL  " tatidarri 

should  nfit.  '"e 

na  i 1 1 f' i : 

u','d  .a.nd  Lite  majosi 

feel  th  ' t nhysloil 

fitr\ess  and  a 

bility  i: 

s inm-e  important  t 

0 .1 

ab  Cftr  por  'l  I.'' 

'5  1 

than  hei'-'-h  I. . ' 

X . Conclur;  i onn  s 

Thf!  cxin;- 1 nn  i onn  drawn  from  studu'",  ^nrvcyn  -nid  court 
case's  f o>~  t.li  is  surxnjy  onti  I'v.-l  bx>  i 1 lun  tr-u  tx’d  t!' r'r'ir'-li  a ri-Hrix 
followntl  b'x  '(uostirns  and  answers  pc  r- 1,  i n<>n  t.  to  a:-;  a 

Job  perfornance  indicatoT'  -and  to  tiic  question  oT  l,h.>  i.ii!ita>'y 
Police  nai  n t/i  i n i H"'  Ine  current  }ieixrht  standard^.  (ten  r.a'rix 
on  par;c  1 0 ) 

Can  t}ic  current  i.,i  litany  Police  hoi  ht  stau'1  ardr.  be 
supported?  If  current  civil  police  sl.udief;  an.i  su  t'nnr- 1,  i ve 
court  decisions  are  considora'd  to  api'ly  to  tdu!  eiiiitary,  then 
the  current  heiqiit  standards  can  be  sur>norted.  I'hore  i s 
some  doubt  tii.at  civil  studies  wo\)ld  bo  apnli‘"l  a '■a  ins  t t,!"- 
military  sinof>  it  is  a dilforcnt  r30<-irty  aivi  the  i i|ita>'\- 
Police  hav"  rnany  additi.-'nal  'luties  ove’-  the  civil  t'dico. 

m 

Orilv  a cou"'  to- 1 can  actually  deter-mine  if  f a-e  cueroul 
s ta  nfla  rri  r'!  (''Ui  Pr;  funir>ortf'r)  with  the  nresent  rui ''uur  t i v'> 
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Should  till?  oirront  hoielil  standards  be  oh'ui  cd?  [Li. 

Based  on  the  aver'aeo  in;i'’'ht  of  the  US  Army  rioldier  arid  racial 
distribution,  I, ho  prerujnl  Iieic'ht  standar-d  in  nut  poriod  as 
,ioi)  performance  related  and  in  not  d i ric  r i ri  i na  tory , 

}{ow  imporl.ant  is  the  .jud '’■om(uit  of  'oonior  law  onforcoment 
of'f’icials?  Since  the  US  Court  of  Aoptrals  har'  eivtni  ''’r<  't 
credit  to  law  enforcement  ''ifricials  support,  for'  a iioialit 
requirement,  ttu'ir  .'pui^erient  in  a key  fa^  l.n"  in  l tu'  irume 
of  hei''tit  an  a joli  luwfon.’.ance  indicator.  Howev(U' , ’t  artv'arn 
tiu!  majority  of  l.ilit.ary  Folice  senior  ofiiru'rn  uc  not, 
suppor't  the  current  tieicht.  iumuj  i rot'Kui * :t , 

Can  the  dinparit'--  in  tu'i  'ht.  nl/uidardn  3)ot,we<n  nalon  ind 


females  tv!  sur'por  ted? 


i 


unon  coi.wt  (i'ip .1;^ i orr'  of'  I'")';  inti  1*^75  the  cui'fniit 
(iisnnrity  <r)n  not  bo  .uiRtifiod  il  it  lo.  mintninod  ihot 
hei.n'ht  in  job  performance  related,  T1ie  ininirium  roquiromont 
of  ha!",  not  t^e(;n  cha  1 1 eri'^ofi , but  if  a male  were  to 

challenge  ttiin  lower  reauirejment  for  female.a,  the  requirae- 
ment  would  probably  be  found  d ipcr iininator\y . 

What  hel'-bt,  ri.-rht  for  males  and  females?  daseii  on 
assumed  social  treatment  of  females,  court  challen.'-res , 
other  police  ao;ency  standards,  aver’aye  iun  *^ht  of  offe.ndf'rs 
and  averame  heicht  of  t)ie  Uo  Army  solriier,  Uie  cura-ent 
standards  of  5 ’9"  males  and  5'^1"  tor  females  are  rirht. 

XI.  Recommenria  bi  ops  : 

Past  challerr^es  to  heirht  requ  1 r’emonts  have  neon  dcei(i<>d 
otily  in  the  courts.  Continued  surveys  of  civil  stiuiies, 
which  proba])ly  do  not  apnly  to  tiu^  r^iilitary  Police,  will 
only  result  in  iden  ti  fy  i rn-’'  nroblem  areas  and  tiu'  <^eneral 
trend  of  the  courts.  Tiie  followino:  recommendations  should 
preclude  furtlier  w isted  research  effot-ts  and  >^uid('  futur’o 
changes  or  studies  on  tlie  question  of  fiilitary  Pol  ice  hej  ’ht, 
s tandards . 

Submit  the  question  of  validit.v  of  tlie  cina-ent,  hoi  "-lit 
standards  to  the  Jud-e  Advocate  Cerun’als  officii  and/or  lie 
Department  of  Jufst’ce  for  their  opini  ai.  I*'  th>'ir  otiini  ai 
does  not  sut'tiort  the  cuiaa-nt  hei'’ht  s tandard:; , then  a s tudy 
should  be  evidur;ted  (ua  thf'  1 ilitarv  Police  te  del.ri"ine  • 
height  is  relat.oil  t,o  Ililitar'v  f'nlice  liutif^-  r-,d  i*  t'e 
minimum  staidteds  art-  d i ru-r  i m i tn  t.  i ti‘f  to  Per  a 1 e • nr  a rae,. 
in  the  Army. 


Annttujr  annro'ich  would  I - to  nuinta'n  current  }.eitht 
standards,  but  develop  a job  per'  ,)ri!ianoe  t^nt  to  set  staruiords 
which  relntf;  to  job  performance.  Hequir-e  ull  iWilitary  I'olice 
recruits  to  pass  this  test.  The  test  should  be  based  on 
a persons  physical  ability  to  perform  common  police  tasks, 
not  according  to  hoirht,  sex  or  race.  Once  this  test  is 
deveioned,  chant^e  AH  611-201  to  indicate  v/aivers  can  be 
iPjranted  upon  successful  completion  of  a job  ner-formance  test. 

A conclusive  recommendation  would  be  that  regardless 
of  ho'.v  the  chane;e  is  made,  if  indeed  one  is  made,  the 
opportunity  for  chan."'e  must  be  made  available.  As  attitudes 
towards  height,  sex  and  race  chanfte,  so  must  our  standards. 
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